“I found reaffirmations in my abilities and skills
and a new sense of confidence and comfort.”
– Grace Moon, Acting Director,
Office of AIDS Policy Coordination,
New York Department of Health and Mental Hygiene

location
Three on-site retreats will be held in Chapel Hill,
North Carolina during the nine-month fellowship.
For the remainder of the program, fellows will
learn through distance learning.
how to register
Applicants may register online at
www.publichealthleaders.org. For more
information, please call 919-843-8541.

Emerging Leaders in Public Health
NC Institute for Public Health, School of Public Health
The University of North Carolina at Chapel Hill
Campus Box 8165
Chapel Hill, NC 27599-8165

Emerging Leaders in Public Health

Fees
Tuition includes instruction, materials, on-site
retreat accommodations and meals.
C o n tac t Info r m ati o n
Emerging Leaders in Public Health
NC Institute for Public Health, School of Public Health
The University of North Carolina at Chapel Hill
Campus Box 8165
Chapel Hill, NC 27599-8165
Mekeisha Williams, MPA, Director
Office: 919-843-8541 | Fax: 919-843-5563
emergingleaders@unc.edu
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K E N A N - F L AG L E R B U S I N E S S S C H O O L

Program Overview

T he Emerging Leaders in P ublic Health Fellowship is
designed to prepare the next generation of public health leaders
by identifying and training those individuals with the talent to
serve in significant leadership capacities in the next decade.
Fellows learn the essential skills necessary for leading and managing in a turbulent public health environment.

Date s: TBA

Tuition: $6,000

Who Should At tend

Program Benefits

Emerging Leaders in Public Health is designed
for public health professionals who:

ß
Improved understanding, skill, confidence, and leadership
practices in crisis communication, crises human resources,
and crisis financial leadership
ß
Improvedleadershipmeta-skills:problem-solving,reflection,
continuous self-development, communication, creativity,
collaboration, teamwork, change management
ß
Increased self-awareness and self-monitoring in career
development and in leadership work
ß
Improvedunderstandingandskillinleadinginadiverseworld
ß
Increased participation in networking and peer mentoring
ß
Increased entry intoformal and informalleadershiprolesin
organizations and communities

ß
Have at least 3 years of experience in public health
ß
Work with traditionally underrepresented populations
ß
Committed to careers in public health
ß
Want to improve leadership skills for improved planning
and decision-making
ß
Want to increase their professional network
Topics
ß
Effectively managing dwindling resources on state and federal levels
ß
Managing in times of financial crisis
ß
Creating sustainable organizations in public health
ß
Meeting community needs with limited human resources
ß
Managing an increasingly diverse workforce
ß
Communicating effectively with an increasingly diverse clientele,
particularly in times of crisis
ß
Analyzing crisis scenarios and assessing their potential impact on your
organization and community
ß
Managing communications to the public about health or
environmental crises

98 %

of fellows
intend to

stay in touch
with other
ELPH
participants

100 %

of alumni
have applied
what they
learned to their

personal
development
as leaders

Statistics based on ELPH evaluation
reports from the 2005-2006 Fellowship.

